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AMENDMENT TO EMPLOYMENT 
AGREEMENT BETWEEN 

BIJAL PATEL AND THE CITY OF TRACY 

This Amendment to that certain Employment Agreement dated April 25, 2022, between 
BIJAL PATEL ("EMPLOYEE") and the CITY OF TRACY ("CITY") (hereinafter "Agreement") 
is made and entered into between the parties as follows: 

RECITALS: 

A. The Agreement required the parties to establish agreed upon performance goals
within 90 days of its effective date.

B. For various reasons, such goals were not established, and Employee has not received
an annual performance evaluation or salary increase, as provided to other employees
of the CITY and required under the Agreement.

C. The parties have agreed to amend the terms of the Agreement to modify the date by
which the performance goals shall be established, reflect a retroactive salary increase,
and modify other terms to better align the Agreement with the employment agreement
between the CITY and its other appointed official, the City Manager.

TERMS: 

1. Incorporation by Reference. This Amendment incorporates by reference the Recitals as if
true and correct.

2. Base Salary. Section 3.A of the Agreement is hereby deleted in its entirey and replaced with
the following:

"CITY agrees to pay EMPLOYEE a biweekly base salary of $10,761.81, retroactively effective 
on 04/23/2023, payable in accordance with a pre-determined schedule applicable to all CITY 
employees." 

3. Performance Evaluation. Section 4 of the Agreement is hereby amended as expressly
stated herein, these amendments shall govern over any other inconsistent terms under the
Agreement, and no other terms in Section 4 are otherwise amended.

' 

A. The Parties shall meet and establish performance goals and an evaluation
instrument no later than April 25, 2024 (the second anniversary date of the
Agreement)._Once established, in the event CITY deems either the performance goals
or the evaluation instrument, format, and/or procedure related to such is to be modified
by CITY and such modifications would require new or different performance goals,
then EMPLOYEE shall be provided a reasonable period of time to demonstrate such
expected performance before being evaluated.

B. For the period commencing on April 25, 2022 until such time that agreed upon
performance goals are established by the parties, the City Council may grant a
merit or other salary increase to EMPLOYEE, based on any process it shall deem
appropriate._
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C. Unless EMPLOYEE expressly requests otherwise in writing, the evaluation of
EMPLOYEE shall at all times be conducted in closed session of the governing body
and shall be considered confidential to the extent permitted by law. Nothing herein 
shall prohibit the CITY or EMPLOYEE from sharing the content of the EMPLOYEE'S
evaluation with their respective legal counsel. 

4. Benefits. The following new sections are hereby added to Section 3 of the Agreement:

A. A new subsection K is hereby added to read as follows:

"K. Professional Development. CITY expects the EMPLOYEE to continue to
develop the professional technical and leadership skills and knowledge necessary to
serve as City Attorney. To that end, EMPLOYEE is expected to continue membership
with the community and professional organizations included, but not limited to the 
California Leage of Cities, subject to the City Council's budget approval. EMPLOYEE
is expected to attend national, state or local regular conferences, trainings and other 
educational opportunities to continue to hone the skills consistent with the City 
Attorney job description. CITY will allow EMPLOYEE reasonable time away to 
participate in these professional development opportunities and CITY shall pay for
these training opportunities as provided for in this subsection subject to City Council's
budget approval." 

B. A new subsection L is hereby added to read as follows:

"L. Executive Coaching. Subject to City Council review and approval, EMPLOYEE
may obtain a professional executive coach, who can provide professional advice, 
mentorship, guidance, and training to the EMPLOYEE during the term of this 
Agreement. All costs of the executive coach shall be budgeted and paid by CITY.
When seeking approval, EMPLOYEE shall disclose all costs associated with executive
coaching." 

5. Severability. If any term of this Amendment is held invalid by a court of competent
jurisdiction, the Amendment shall be construed as not containing that term, and the remainder
of this Amendment shall remain in effect. 

6. Modifications. This Amendment may not be modified orally or in any manner other than by
an agreement in writing signed by both parties, in accordance with the requirement of the 
Agreement. The terms of the Agreement which are not specifically modified by this
Amendment will remain in full force and effect. 

7. Signatures. The individuals executing this Amendment represent and warrant that they have
the right, power, legal capacity and authority to enter into and to execute this Amendment. 
This Amendment shall inure to the benefit of and be binding upon the parties and their 
respective successors and assigns.

CITY OF TRACY (EMPLOYER) BIJ�OYEE) 

Bija�
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Dated: !2/Jt/!}02,6

ATTEST: 

Dated: I�/ 21</ .:2o2.'s
I 

APPROVED AS TO FORM: 

Dated: _}____,2 ,__,,,__/z-r--r-r;?�/D�-

Dated: 
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